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AGREfiatENT made and entered 'into this day of December,
3 7 - n v-i]1937, by and between the WINDOW TRIMMERS a ND DISPLAYMEN* S UNIONA/Yc__
OF GREATER NEW YORK, LOCAL 144, chartered by the UNITED RETAIL AND 
WHOLESALE FMPLOYEXS OF AMERICA, affiliated with th© COMMITTEE FOR 
INDUSTRIAL ORGANISATION, with ita principal office located at 27 
East 22nd street, Borough of Manhattan, City of New York, herein­
after designated the Union, and THE METROPOLITAN DISPLAY MENS 
ASSOCIATION and itsmeabers signatory hereto, hereinafter desig-  ^
n&ted the Employer,
W I T N E S S E T H :
That in consideration of the mutual promises, condltions, 
and covenants herein contained and one (41.00) Dollar, lawful 
money of the United States, by eaeh of the parties hereto to the 
other in hand paid, receipt whereof is hereby duly acknowledged, 
it ie agreed as follows:
Section I - General Provisions.
FIRST: The work covered by this contract shall consist 
of display and window display installation with merchandise and/o:’ 
advertising material either installed in a dealer* s window and/or 
in the interior of the store. This contract also covers any v?ork 
done on exhibition or booths at shows, hotels, etc. All types of 
display work shall be included herein, and shall be under the 
jurisdiction of the Union.
SECOND: The Employer and each of its individuals, whether 
a single individual, a copartnership, or a corporation, agrees to 
emplofr for the above-mentioned work none but members of the 
Union in good standing to perform the installation of displays 
in all its branches, during the life of this agreement, and to 
hire all employees through the office of said union.
THIRD: The Union agrees to supply the employer with 
competent employees within twenty-four (24) hours after a request
-1
therefor. Such competency shall be determined between the 
Employer and the shop chairman after a demonetration by the 
employee. In the event that the Union shall fail to supply com­
petent employees within twenty-four (24) hours after said request, 
the Employer may procure in any other way the help needed, prov­
ided that such new help immediately apply for membership In the 
Union. If accepted by the Union such new help must be Seme members 
in good standing of the Union within thirty (50) days from the 
date of such hiring. The Union agrees to furnish such help 
immediately upon acceptance with temporary working cards, and with 
Union labels. The Employer agrees to deduct of such new employee 
initiation fees and the first months dues and turn said sums over 
to the Union upon request, upon the following basis:
1/2 of the initiation fee from the let week’s salary; 
balance of the initiation fee from the End week’s salary; 
1/2 of the first month’s dues from the 3rd week’s salary; 
balance of the first month’s dues from the 4th week*s 
salary;
but in no case shall any deduction exceed the sum of &L0.00 on any 
pay day.
FOURTH: The Baployer agrees that upon notice by mail from 
the Union, the Employer will discharge any employee who has ceased 
to be a member in good standing of the Union. The Union shall be 
the sole Judge as to whether or not its members are in good stand­
ing. Such discharge shall beoome effective not later than seven 
(7) days after receipt ©f said notioe. when suoh requested dis­
charge is of a checker or inspector for non-payment of dues or 
assessments, tfc shall not be subject to arbitration; otherwise it 
shall be subject to arbitration if the Baployer so requests,
FIFTH: It is agreed that wages and salaries shall be paid 
in United states currency or by eheok. Hot more than one (1) 
week’s pay shall be held back, when paid by check, enough time 
must be allowed to oonvert same to legal tender on day of payment.
SIXTH: All business telephone calls, and toll charges on 
bridges, tunnels, ferries, etc. shall be paid by the Employer.
SEVENTH: All window trimmers, oheckers, and inspectors
jresently employed shall b* accepted for membership in the Union, 
subject to the rules, regulations and by-laws of the Onion.
EIGHTH: It is agreed that in the event the Baployer, in 
>rder to meet a Union demand, requests an increase from a client 
with whom he has a contract, and provided that such request is 
coincident with Union demands, the Union will exert its best 
efforts to that the Employer asUtr as possible shall not loss 
such contract by the client* s inauguration of the olient* s own 
installation department, by requiring that Union men be employed.
NINTH! It is agreed that authorized representatives of thjs 
Union will be permitted to enter the Employer*s place of business 
during reasonable business hours for the collection of dues, the 
adjustment of disputes and grievances, to oommunicate with its 
members, and/or to oonfer with the Baployer.
TENTH: The Baployer agrees that it will not discriminate 
in any way whatsoever against an employee because of Union activity 
Employees reinstated after an improper discharge after the Board of 
Arbitration shall have so found shall be paid for time lost at the 
rate of #5.00 per day, maximum of &15.00.
.cLEVaNTH* The Baployer agrees that it will not enter into 
any individual agreement, dlreotly or indireetly, with any of its 
employees, whereby any of the provisions of this agreement are 
modified or abrogated.
TWELFTH: It is agreed that the Window Trimmers and Display 
men* s Union of Greater New York, Local 144 of the United Retail ant 
Wholesale Employees of America, C.I.O. is the sale collective 
bargaining agency for all employees presently employed and herein­
after to be employed as set forth herein. The Metropolitan Display 
Men’s Association shall be the representative of its members so 
long as they shall continue as such members.
THIRTEENTH: If Union members who are subject to this 
agreement are withdrawn from work upon order of the Central organ­
ization with which they are affiliated, it shall not be considered 
a violation of this agreement.
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FOURTEENTH: It is agreed that all dispute*, controTereiea, 
nd/or disagrcements which cannot be settled directly between the 
ployer and/or the Association and the Onion will be referred to 
n Arbitration Board of three people, one to be selected by the 
nlon, one to be selected by the Employer, and the third, to serve 
s Chairs a*, to be selected by these two* Such Arbitration Board 
hall be set up and the dispute referred to it within forty-eight 
48) hours after the dispute arises. Its decision by a majority 
f the Board, shall be binding on both parties, and said decision 
ust be made within forty-eight (48) hours after the dispute has 
een submitted to it.
FIFTAENTH: In the event that the Arbitrators selected by 
he Employer and the Union have not agreed on a third Arbitrator 
thin forty-eight (48) hours after the occurrence of the dispute, 
ither party may request the State Labor Relations Board or State 
abor Department to seleot the Chairman of the Arbitration Board.
SIXTEENTH: It is agreed that except as provided herein, 
here shall be no strike or lookout during the duration of this 
ontraet, or during the period In which negotiations are being 
nducted for the renewal of this agreement.
SEVENTEENTH: It is agreed that the Union shall furnish 
nion labels, at no cost to the Employer, to be affixed to each 
isplay installed, in a conspicuous place, and not to exceed two 
2) square inches.
EIGHTEENTH: No member of the Union shall be required to 
ork In any store or any other place where Installations are made 
f such store or other plaoe is the object of picketing or other 
itrike action by any other Union.
NINETEENTH: All advertising material, merchandise, free 
:oods, crepe paper, etc., entrusted to the care of the employee 
hall be accounted for daily by said employee, mho shall protect 
uch material while it is in his possession. In the event such 
aterial is lost or Is returned in an unusable condition, the in- 
taller is to pay for same at a rate to be determined by the Shop
Chairman and the ywployer. If no agreement ie arrived at, the
matter shall be submitted to arbitration as provided for herein.
TWINTXEEHj No member of the Union shall be employed by 
more than one Display Company at any one time without the per­
mission of the Union and the Employer.
TWENTY-FIRST: All Union employees shall affix to the 
display installed the date of installation. All Union members 
shall respect said date, refusing to remove a display until one
teek from said installation date has expired.TWENTY-SECOND: All Union members shall report for work at jOO A .tf.TWENTY- Till HD: All Union members shall guarantee signatures appearing on dealers* receipts as bona fide and true.
TWENTY-FuUBfffi; In the event of unauthorized deliveries of 
displays instead of installations, Union members are to so mark the
installation receipts.
TWISTY-FIFTH: Cause f>r dismissal shall bet the repeated
practice of disappointing dealers without giving immediate notice 
to dealers and the Employer; dishonesty in connection with the 
employer's business; continued unsatisfactory work; or consistent
fiolations of paragraphs TWENTY-FIRST, TWENTY-SECOND, TWENTY-THIRD net TWENTY-EOUKTH herein. All disputes relating to discharges as et forth herein shall be subject to arbitration as provided for ereln.
TWENTY-SIHH: No employee shell leave any store without 
firat seeking the cooperation of the dealer to leave the premises 
in tidy condition. The employee is not to allow portions of orepe 
paper used in previous displays to remain on the premises. Each 
employee shall pay for any breakage incurred by him in the pursuit 
of his duties, unless a breakage fund has been established in the 
shop in which case said breakage shall be paid for from such fund.
TWENTY -SEVENTH; The Employer may make deductions from an 
employee’s pay for unsatisfactory service. The installer respons­
ible for displays installed in an unsatisfactory manner, shall,
1
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upon notice, retrim the said window without further compensation 
within 24 hours. If such retrimming is still unsatisfactory the 
said installer shall receive no compensation for said installation. 
Inspector’s and shop chairman’s decision shall be final.
TWENTY-ElGHTHs Ho present salaries of employees affected 
by this agreement, expenses, or piece-rates are to be decreased 
as a result of this agreement.
TWENTY-NINTH: In distribution of work during slack 
seasons, all work shall be divided as equally as possible by the 
Shop Chairman and the Employer. Salaried men are to get prefer­
ence. ,
THIRTIETH* Either party may, not later than thirty (30) 
days before the expiration date of this agreement request in 
writing the oailing of a Joint conference for the purpose of 
negotiating a new agreement.
THIRTY-FIRST: The Union, in its sole discretion, will 
take such steps as It deems advisable to discourage the practice 
of any employee taking business away from his Employer.
THIRTY-SECOND: The Baployer may take up the question of 
oar insurance directly with his employees.
THIRTY-THIRD: The parties hereto agree faithfully to 
observe, abide by and carry out all of the terms and provisions oi 
this agreement.
THIRTY-FOURTH: a) Ho Baployer may beoome a member of the 
Union. However, when mutually agx*eed upon by the Union and the 
Board of Directors of the Metropolitan Display Association of New 
York, a ninety (90) day privilege card may be issued to qualify 
members of the association to do Installation work, upon payment 
to the Union of £10.00.
b) No member of the Union shall engage in 
the window display installation business as a Contractor while he 
is a member of the Union.
c) Section II following, herein, ©hall apply 
only to cigar installation; Section III following herein, shall
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Saotion II - Cigar Installations. 
TWISTY-FIFTH: Installations shall b© paid for as follows:
apply only to orepe paper installation*
a) Cloth windows with cloth backs..... .  $2.00
b) Cloth windows with crepe backs ..................... 1.75
o) Silk soreen center with crepe or cloth backs .....  1*75
d) Lithographed signs with cloth backs ,........   1.75
e) Lithographed signs with crepe backs . ...........   1.25
f) Little oigar dumps ....................... «•••••• 1.35
THIRTY-SIXTH: Glean window panels shall be paid for at the 
rate of fifty oents ($.50) per panel, with a minimum of two ($2.00) 
dollars per window.
THIRTY-SEVENTH: Show case strips shall be paid for at the 
rate of fifteen ($.15) oents per store. Wall case panels shall 
be paid at the rate of fifteen ($.15) cents per panel, with a 
maximum of twenty-five ($.25) oents per store.
THIRTY-EIGHTH: Piece workers shall be paid car expenses 
as followsi No expenses within a radius of twenty-five (25) miles; 
from within a radius of twenty-five (25) to fifty (50) miles, one 
(#1.00) dollar; within a radius of over fifty (50) miles, pro rata 
on the basis of one (#1.00) dollar for each successive twenty-five 
(25) miles.
THIRTY-NINTH: The minimum wages for all salaried trimmers 
shall be forty ($40) dollars per week, plus ten ($3.0) dollars per 
week oar expenses.
FORTIETH: Car expenses shall be ten (#10) dollars per 
week except when the Employer notifies the employees in advance thsjt 
cars will not be needed. In such case oar expenses shall be pro 
rated on the basis of ten ($10) dollars per week.
F0RTY-FIR8T: Sign writers shall receive an increase of fiv« 
(5$) per cent for men earning over thirty ($30) dollars per week, 
and ten (10^) per cent for men earning thirty ($30) dollars per 
week or less.
FORTS.SECOND: Men who have received increases sinoe
October 1, 1937, shall receive no increase if they now receive the
minimum or over. If they now receive less than the minimum they
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shall receive increases up to the minimum.
FORTY-THIRD: During slack seasons work to be divided by 
the Shop Chairman and the Employer. Salaried men are to get 
preference.
FORTY-FOURTH: Piece workers working by the day on special 
work shall receive wages pro rata based on forty (#40) dollars per 
week plus ten (&10) dollars per week oar expenses pro rata.
FIRTY-FIFTH: The following shall be recognized as legal 
holidays: hew Year’s Day, Decoration Day, July 4th, Labor Day,
Rosh liashonah (one day) (Jewish New Year), Yom Kippur (Judgment 
Day), and Christmas.
FORTY-SIXTH: Bight (8) hours per day, five and one-half 
(5$) days per week, and forty-four (44) hours per week, shall con­
stitute a week’s work for all (salaried) men except during the 
period from November 1, 1937, to December 15, 1937, when the maxi­
mum hours shall be twelve (J.£) hours per day for a six-day week.
FORTY-SEVENTH: Any work done in excess of eight (8) hours 
per day, five and one-half (5£) days per week, and forty-four (44) 
hours per week, shall constitute overtime and shall be paid for at 
the overtime rate of time and one-half. Any work done on Saturday 
after 12 noon and Sunday shall constitute overtime and shall be 
pBld for at the overtime rate of time and one-half. The period 
between November 1, 1937, and December 15, 1937, shall be an ex­
ception, as provided for herein. During this period the employees 
shall be paid straight time instead of overtime.
FORTY-EIGHTH: The minimum wages for inside 41splay men 
shall be eighteen ($18) dollars per week. Apprentices shall re­
ceive (|1£) twelve dollars per week minimum.
FORTY-NINTH: No employee shall be changed from piece­
work to salary or from salary to piece-work without the consent of 
both the Union and the iiaployer.
FIFTIETH: Sections I and II of this agreement, designated 
General Section and Cigar Installations Sections shall remain in 
full force and effect, and shall be binding on all parties hereto, 
their successors and assigns, until September 1, 1938.
FIFTY-FIRST: Standard crepe paper window is one requiring 
not more than eight (8) folds of crepe paper in a model speci­
fication window, one that can be installed in sixty (60) minutes oi 
less, and involving the use of any of the following: lathe, posters, 
a nominal amount of dealer's merchandise, a simple counter display 
(where permitted), and delivery of free goods when installer has 
other reason for calling at that dealer's store. Free goods 
deliveries shall be paid for at the rate of ten cents ($.10) when 
such delivery is the sale reason for installer making that visit.
FIFTY-SBCoND: The Employer agrees to pay for such in­
stallations at the following rates: December 31, 193? - #.90 per 
installation; January 1 to June 30, 1938 - $1.00 per installation; 
July 1 to expiration of contract - $1.10 per installation.
FIFTY-THIRD: Rates of pay for all other windows not men­
tioned in this contract shall be determined by a Shop Committee and 
the Employer. If paid for on an hourly basis, rotes of pay shall 
be: to December 31, 1937 - $.90 per hour; January 1 to June 30,
1938 - $1.00 per hour; July 1 to expiration of contract - fl.10 
per hour; one hour shall be the minimum in any oaae.
FIFTY-FOURTH: Standard Interior Displays shall be paid foi 
St the following rates: to December 31, 1937 - $.90 per install­
ation? January 1 to June 30, 1938 - $1.00 per installation; July 1 
to expiration of contract - $1.10 per installation. All other in­
terior displays to be determined by a Shop Committee and the 
•Employer.
Section III - Crepe Paper Installation.
FIFTY-FIFTH: No employee shall be required to install more 
than twelve (12) windows per day.
FIFTY-SIXTH: Inspectors, checkers, or salaried window trim­
mers shall receive a standard minimum salary of forty ($40) 
dollars per week. The Union agrees not to discriminate against 
any inspector or oheoker for his activities in the course of his 
duties.
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FIFTY-SEVENTH: The Employer agrees to pay ten cents 
additional on all displays installed in Nassau, Westchester, and 
Richmond Counties, New York; Fairfield County, Connecticut; twenty 
sents additional in oounties beyond and above these points. This 
shall not apply to resident men. Resident men are those employees 
stationed regularly in these territories and who are not required 
to report to their respective offices daily.
FIFTY-EIGHTH: The following shall be recognized as legal 
lolldays: hew Year’s Day, Lecorution Day, July 4th, Labor Day, 
hosh Hashonah (one day ) (Jewish New Year), Yora Kippur (Judgment 
Day), Thanksgiving Day, and Christmas.
FIFTY-NINTH: Sections I and III of this agreement desig­
nated General Section and Crepe Paper Installation Section, shall 
remain in full force and effect, and shall be ginding on all 
parties hereto, their successors, and assigns, until December 31, 
1938.
IN WITNESS V&LKRISOF, the parties hereto have hereunto set 
their hands and seals this day of December, 1937.
WINDOW TRIMMERS ^ND DISPLaYMEN* £ UNIO’l 
OF GREATER N2V, YORK, LOCAL 144
President
BY______________________________
Secretary
THE METROPOLITAN DISPLAY MEN* 6 
ASSOCIATION
BY_____________________________
President
BY
Secretary

